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GENERAL INFORMATION  

 
Gen-Q is a doctoral fellowship programme set up by Eucor – The European Campus EGTC. We 

offer 20 fellowship positions for doctoral candidates with outstanding training opportunities 

within the field of Quantum Science and Technology, in an international, interdisciplinary and 

intersectoral setting. The fellowships last 48 months. 

 

The doctoral fellowships will be hosted at one of the following institutions:  

- University of Freiburg, Germany 

- Karlsruhe Institute of Technology, Germany 

- University of Strasbourg, France 

- University of Haute-Alsace, France 

- University of Basel, Switzerland 

- University of Amsterdam, The Netherlands 

 

 
Training programme 

 

The goal of Gen-Q is to equip a 
cohort of doctoral candidates 
with the necessary scientific 
and transferable skills to make 
an impact on the European 
quantum ecosystem. 

For each doctoral researcher, 
Gen-Q will implement a 3-
tiered training structure, 
building on the seven 
principles for innovative 
doctoral training. This 
training is focused on 

maximising each doctoral candidates’ employability after their training, enabling them to 
become future research leaders. Gen-Q training is overseen and monitored by an 
individualised training panel consisting of supervisor, co-supervisor and mentor. Each 
project includes a secondment to a non-academic partner with an expected duration 
between 3 and 12 months. The training objectives and activities will be carried out over the 
course of four years and consist of: 

 Local as well as network-wide events 

 Scientific lectures and the possibility to meet scientific experts 

https://euraxess.ec.europa.eu/sites/default/files/policy_library/principles_for_innovative_doctoral_training.pdf
https://euraxess.ec.europa.eu/sites/default/files/policy_library/principles_for_innovative_doctoral_training.pdf
https://euraxess.ec.europa.eu/sites/default/files/policy_library/principles_for_innovative_doctoral_training.pdf
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 Five transferable skills trainings  

 Intersectoral training 

 Reaching two high-level publications over the course of their fellowship  

 Active contribution to at least one communication/outreach/citizen science 

measure per year 

 At least one blog entry over the course of their fellowship 

 Organisation/attendance to summer schools (organised yearly) 

 Establishment of a Personal Career Development plan (PCDP) 

 

Tier 1  

Laying the  foundation 

Counts for 60%  

Develop world leading expertise  in a Scientific 

Challenge  

 

Tier 2  

Building up towards independence 

Counts for 20% 

Broaden skills  through the Gen- Q programme 

and equip doctoral candidates with advanced 

scientific skills. 

Tier 3 

Taking responsibility and guiding 
others    

Counts for 20% 

Equip doctoral candidates with transferable 

skills and achieve impact. 

 
Key dates 

 Wednesday 04 February: Call opening 
 Wednesday 18 March (17:00 Brussels time): Call closed 
 Eligibility check: Information to applicants whether they are eligible or not 
 Monday 23 March – Monday 13 April: Written evaluation 
 Thursday 16 April – Tuesday 28 April: Evaluators’ consensus meetings 
 Thursday 30 April – Wednesday 6 May: Information to applicants whether they are 

invited for interviews 
 Wednesday 13 May – Wednesday 3 June: Interview phase 
 Between Monday 8 June - Friday 12 June: Steering Committee meeting   
 From Monday 15 June on: Information to applicants about the outcome of the 

second selection phase 
 Start of first fellowships: September 2026 
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ELIGIBILITY CRITERIA AND EVALUATION PROCESS  

 
Eligibility criteria 

Gen-Q has two eligibility criteria: 

 

1. Level of Experience is ‘Doctoral Candidate’, according to the definition in the work 

programme of the Marie Sklodowska-Curie actions1 and further documents: The 

researchers must be Doctoral Candidates, thus in possession of a Master's degree or 

any equivalent degree that enables to embark on a doctoral programme and not 

already in possession of a doctoral degree at the deadline of the programme's call. A 

proof of degree is required as a mandatory requirement from the European 

Commission at the deadline of the call (diploma or certificate, transcripts only are not 

eligible). 

 

2. Mobility criterion: The applicants must not have resided or carried out their main 

activity (work, studies, etc.) in the country of the future recruiting university for more 

than 12 months in the 3 years immediately before the call deadline of Gen-Q. Short 

stays such as holidays are not taken into account. For refugees under the Geneva 

Convention, the refugee procedure (i.e. before refugee status is conferred) will not be 

counted as period of residence/activity in the country of the host organisation. 

 

The Gen-Q programme manager will check the eligibility of submitted applications and will 

inform the candidate accordingly. 

 

 
There are no exceptions to these rules. 

The call deadline is 18 March 17.00 Brussels time. 
 

Evaluation process 
 
When applying on the Eucor website, applicants will be able to choose two topics as a first 
and second choice.  
The application will only be evaluated on the basis of the first choice.  
The second choice will only be taken into consideration at the end of the evaluation process 
in case:  
1. The candidate is not selected for his/her first choice  

                                                 
1 https://ec.europa.eu/info/funding-tenders/opportunities/docs/2021-2027/horizon/wp-call/2023-2024/wp-2-
msca-actions_horizon-2023-2024_en.pdf 

https://ec.europa.eu/info/funding-tenders/opportunities/docs/2021-2027/horizon/wp-call/2023-2024/wp-2-msca-actions_horizon-2023-2024_en.pdf
https://ec.europa.eu/info/funding-tenders/opportunities/docs/2021-2027/horizon/wp-call/2023-2024/wp-2-msca-actions_horizon-2023-2024_en.pdf
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2. And the second choice is not filled by another candidate  
 
If both conditions apply, the application would then be presented to the selection 
committee of his/her second choice.   
 
The selection and evaluation process of Gen-Q follows the principles of the Horizon Europe 
Grants Manual regarding excellence, transparency, fairness and impartiality, efficiency, speed, 
ethics and security. The participating member universities also adhere to Charter and Code 
for the recruitment and employment of researchers and have extensive experience in 
recruiting researchers. 
 
The written evaluation will be carried out by three independent evaluators.  
The online oral evaluation (interview) will be carried out via Zoom, ideally by two external 
representatives of the scientific area of the topic who have not yet read the written 
application, and one external representative who has read it and a member of the hosting 
group. At least one member of the interview panel will be female. 
 
In case of ex aequo in the final ranking list, priority will be given first to ‘Degree and Skills’ 
(written application), the match with the future hosting institution and the contribution to the 
proposed topic (interview phase).  
 
 
Redress 
All candidates may apply via email to the redress procedure based on a template available on 
the website. Candidates can apply to the redress procedure three times, each within 2 weeks 
after they have been informed about the outcome: After the eligibility check; after the written 
evaluation report, and after the report on the outcome of the interviews. Within 2 weeks after 
receiving the redress letter (via email), the Redress Committee will assess the case and inform 
the candidate in writing about the outcome. The Redress Committee will only evaluate the 
eligibility and evaluation procedure and not the scientific judgment of the evaluation and 
selection committee members. If the redress is deemed justified, the application will be re-
evaluated and the interview/s will be carried out again. 
 
The redress committee will consist of one senior researcher of one of Gen-Q's partner 
institutions and two members of the integrity offices of Eucor member universities. At least 
one member of the committee will be female. 
Report: Each candidate will receive a report by the project manager based on the external 
experts' evaluations after each evaluation step. 
Reserve list placing: All candidates will be informed about their rank on the list. Candidates on 
the reserve list will be notified after 2 months whether the fellowship will either be declined, 
or offered, depending on the state of acceptance/rejection of the candidates on the main list. 
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Peer review of the written application  

The written application consists of a letter of motivation, a CV, a reference letter and the 

ethical self-assessment. The ethics self-assessment will not count towards the evaluation 

score.  

 

 

Application 
Element 

Content Weight 

Degree and 
skills  

Excellent MSc degree or equivalent qualification. 

Excellent skills and knowledge in quantum science and technology, 
as shown by a Master’s degree in relevant scientific fields of 
physics, chemistry, materials or computation 

40% 

Motivation 
letter 

(2 pages)  

Explanation why candidates see themselves as excellent match for 
the topic/s and what special skills they can contribute towards the 
topic’s success 

30% 

Working 
experience 

Proven by internships and/or results (e.g. publications, patents, 
etc.) in a relevant area of research 

20% 

Reference 
letter 

 
1 page max. (cannot be provided by future potential supervisor) 10 % 

 

The candidate must pass the threshold of 70% total of the written evaluation to be 
considered for an interview. 
 

Evaluation of the pre-selected candidates: 

 

Written application Oral application  

60% 40%  

 
Score  Description  

0  Application fails to address the criterion or cannot be assessed owing to missing 

or incomplete information.  

1-20  Poor. The criterion is inadequately addressed, or there are serious inherent 

weaknesses.  

21-40 Fair. The criterion is broadly addressed, but there are significant weaknesses.  

41-60 Good. Application addresses the criterion well, but a number of shortcomings 

are present.  
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61-80 Very Good. Application addresses the criterion well, but a small number of 

shortcomings are present.  

81-100 Excellent. Application successfully addresses all relevant aspects of the 

criterion. Any shortcomings are minor. 

 

Interview (40%) 

The oral application will be in the form of a 45 minutes interview with the following criteria:  

 

Education and previous experiences: 
(30 minutes) 

General scientific competences and match 
with host institution (15 minutes) 

 clarity and consistency of 
presentation  

 ability to answer related 
questions 

 ability to take part in a scientific 
discussion,  

 oral English expression skills  

 

 motivation and initiative to 
contribute to the topics.  

 problem solving skills.  

 teamwork skills,  

 match between the candidate's 
profile and career goals with the 
hosting institution and group 

60 % 40 % 

 

FURTHER INFORMATION FOR THE APPLICANTS  

 
Appointment conditions 

All doctoral candidates will obtain a 4-year full time equivalent working contract allowing 

them to dedicate 100% of their time to their research and training.  Each doctoral candidate 

will have a working contract with full social benefits and attractive conditions with one of the 

academic partner institutions (University of Basel, University of Freiburg, Karlsruhe Institute 

of Technology, University of Strasbourg, Université de Haute-Alsace, University of Poznan (all 

positions filled during the first call), University of Amsterdam). All doctoral candidates will 

receive competitive salaries with respect to regional living costs in each of the participating 

countries.  All countries additionally offer, for researchers with children, an additional family 

allowance. All doctoral candidates will be offered parental leave according to their national 

legislation. For further information, refer to the respective host institution’s website. 
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SUBMISSION  

 

 Incomplete applications will not be considered and are therefore not eligible. 

 All applications and degrees must be in English in order to allow the evaluators to 

assess them. 

 All applications must be submitted via the submission form 

 Only applications which have been submitted until 18 March, 17.00 (Brussels time) 

will be accepted for the evaluation process.  

 Only application files submitted as pdf file are valid.  

 All applications must consist of: 

 

a) Motivation letter 

b) CV 

c) Copy of their Master's degree or any equivalent degree that enables to embark 

on a doctoral programme 

d) Reference letter (cannot be provided by future potential supervisor) 

e) Ethics self-assessment (see below) 

 

 All documents must be submitted in English as a single PDF file. Please put your 

family name in the file name. 

 
An application is only valid if submitted via our online submission system. In exceptional cases 

and only if agreed upon beforehand with the project manager, applications (e.g. from 

researchers at risk) can be submitted via post. It must be postmarked before or on the date of 

the deadline (18 March, 17.00 Brussels time). By submitting their application online, all 

applicants consent to the personal data processing. 

 

WRITING GUIDANCE  

 
 LETTER OF MOTIVATION (counts for 30%)  

Please do not write more than 2 pages. Excess pages will be disregarded. 

Use Arial 11 pt as font and respect the page margins of the template.   

 
Please outline in this letter  

 Which topic/s you apply for and why you have the right expertise for the topic(s) 

 Why you wish to embark on a career in the field 

https://www.eucor-uni.org/en/doctorates/gen-q/call-for-applicants/apply-here
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Specify how far your education and scientific skills are matching the topic/s you apply for.  

 

 Which special skills you can contribute towards the topic’s success.  

 

Describe in how far your education and skill set can contribute to the topic’s success. If you 

have any previous experience or transferable skills which you can apply to this topic describe 

in how far they can contribute to a successful research project.  

 

 Any additional information you think the selection committee will find useful to assess 

your motivation for the fellowship position  

 

Explain what makes you the best match for the fellowship position.  

 
 
 CV (Degree and skills count for 40%; working experience for 20%)  
 
Please do not write more than 4 pages. Excess pages will be disregarded. Use Arial 11 pt as 
font and respect the page margins of the template.   
  
 

 Degree and skills (40%)  

 

 Education and degrees  
Write in reverse chronological order, the institutions where you studied, when you 
studied and which degrees you obtained.  

 

 Skills 
Describe the skill set you hold, both research-related and transferable skills set; and 
how you obtained them.  

 
 WORKING EXPERIENCE (20%)  
 

 Employment 

Write in reverse chronological order, job title, organisation and dates (only month and 

year necessary).  Include jobs you did as a student only if they are relevant to your 

application. You can add any positions of responsibility such as membership of 

committees or boards, inside and outside of the academic environment.  
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 Publications, Presentations, Patents  

List any publications, posters, patents or similar achievements  

 

 Funding and Academic Awards  

List any bursaries, scholarships, travel grants or other sources of funding that you were 

awarded for research projects or to attend meetings or conferences. 

 

 Professional Memberships 
List any memberships you may have relevant to your research or other life activities. 

 

 Further information 
Add any further information you may think important for the selection committee.  

 

 REFERENCE LETTER (10%) 

 

1 page max. (cannot be provided by future potential supervisor) 
 

 ETHICS 

(not counting towards the evaluation score, but must be submitted together with the letter 

of motivation and the CV)  

 

All applicants must fill in the ethics self-assessment for the respective topic/s they apply for. 

In case of questions, they can contact the respective potential supervisor or project manager. 

The ethics assessment will not influence the evaluation of the application, but projects may 

only start upon clearance by the respective local ethics committee of the partner organisation 

hosting the fellow.  

 

1. Human Embryonic Stem Cells and Human Embryos 

Does your research involve Human Embryonic Stem Cells (hESCs)? YES ☐ / NO ☐ 

Does your research involve the use of human embryos? YES ☐ / NO ☐ 

2. Humans 

Does your research involve human participants? YES ☐ / NO ☐ 

Does your research involve interventions (physical also including imaging 
technology, behavioural treatments, etc.) on the study participants? 

YES ☐ / NO ☐ 
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Does your research involve conducting a clinical study as defined by the 
Clinical Trial Regulation (EU 536/2014)? (using pharmaceuticals, biologicals, 
radiopharmaceuticals, or advanced therapy medicinal product) 

YES ☐ / NO ☐ 

3. Human Cells /Tissues (covered by section 1) 

Does your research involve the use of human cells or tissues? YES ☐ / NO ☐ 

4. Personal Data 

Does your research involve processing of personal data? YES ☐ / NO ☐ 

Does your research involve further processing of previously collected 
personal data (including use of preexisting data sets or sources, merging 
existing data sets)? 

YES ☐ / NO ☐ 

Is it planned to export personal data from the EU to non-EU countries? YES ☐ / NO ☐ 

Is it planned to import personal data from non-EU countries into the EU or 
from a non-EU country to another non-EU country? 

YES ☐ / NO ☐ 

Does your research involve the processing of personal data related to 
criminal convictions or offences? 

YES ☐ / NO ☐ 

5. Animals 

Does your research involve animals? YES ☐ / NO ☐ 

6. Non-EU Countries 

Will some of your activities be carried out in non-EU countries? YES ☐ / NO ☐ 

In case non-EU countries are involved, do the research related activities 
undertaken in these countries raise potential ethics issues? 

YES ☐ / NO ☐ 

Do you plan to use local resources (e.g. animal and/or human tissue 
samples, genetic material, live animals, human remains, materials of 
historical value, endangered fauna or flora samples, etc.)? 

YES ☐ / NO ☐ 

Do you plan to import any material (other than data) from non-EU 
countries into the EU or from a non-EU country to another non-EU 
country? For data imports, see section 4. 

YES ☐ / NO ☐ 

Do you plan to export any material (other than data) from the EU to non-
EU countries? For data exports, see section 4. 

YES ☐ / NO ☐ 

https://eur-lex.europa.eu/legal-content/EN/TXT/?uri=CELEX%3A32014R0536
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Does your research involve low and/or lower middle income countries, (if 
yes, detail the benefit sharing actions planned in the self-assessment) 

YES ☐ / NO ☐ 

Could the situation in the country put the individuals taking part in the 
research at risk? 

YES ☐ / NO ☐ 

7. Environment, Health and Safety 

Does your research involve the use of substances or processes that may 
cause harm to the environment, to animals or plants (during the 
implementation of the activity or further to the use of the results, as a 
possible impact)? 

YES ☐ / NO ☐ 

Does your research deal with endangered fauna and/or flora / protected 
areas? 

YES ☐ / NO ☐ 

Does your research involve the use of substances or processes that may 
cause harm to humans, including those performing the activity (during the 
implementation of the activity or further to the use of the results, as a 
possible impact)? 

YES ☐ / NO ☐ 

8. Artificial Intelligence 

Does your research involve the development, deployment and/or use of 
Artificial Intelligence based systems? 

YES ☐ / NO ☐ 

9. Other Ethics Issues 

Are there any other ethics issues that should be taken into consideration?  

If yes, please specify in your ethics statement (see below) 
YES ☐ / NO ☐ 

If you answer YES to any of the questions above, please provide additional information about 
how these issues will be addressed in your research by uploading an ethics statement with your 
proposal (max 2 pages).  

 

You may consult the Horizon Europe Programme Guidance “How to complete your ethics self-
assessment” for further information on how to address ethical issues in your research proposal. 

 
Please find ample information on how to fill in this form  
https://ec.europa.eu/info/funding-tenders/opportunities/docs/2021-
2027/common/guidance/how-to-complete-your-ethics-self-assessment_en.pdf 
For questions, turn to the potential supervisor of the respective topic or the project manager. 
 

https://datahelpdesk.worldbank.org/knowledgebase/articles/906519
https://ec.europa.eu/info/funding-tenders/opportunities/docs/2021-2027/common/guidance/how-to-complete-your-ethics-self-assessment_en.pdf
https://ec.europa.eu/info/funding-tenders/opportunities/docs/2021-2027/common/guidance/how-to-complete-your-ethics-self-assessment_en.pdf
https://ec.europa.eu/info/funding-tenders/opportunities/docs/2021-2027/common/guidance/how-to-complete-your-ethics-self-assessment_en.pdf
https://ec.europa.eu/info/funding-tenders/opportunities/docs/2021-2027/common/guidance/how-to-complete-your-ethics-self-assessment_en.pdf
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FELLOWS OBLIGATIONS 

 
 Training on the gender dimension in research and unconscious bias 
 Training on Open Science Practices 
 Establishment of a Personal Career Development Plan (PCDP) with a yearly update 

year 
 Organisation of and attendance to summer schools 
 Dissemination & communication about their project and Gen-Q 

 
Link to Information note document 
 
Link to DCs rights and obligations 
 
 

 

 

 

Questions? 

gen-q@eucor-uni.org 

 

 

 

Eucor – The European Campus 

Coordination Office 

Maison Universitaire Internationale 

11 presqu’île André Malraux 

F – 67100 Strasbourg 

 

https://www.eucor-uni.org/en/doctorates/gen-q/application-information?_hash=ZBkHG7X%2F0g8xPXSm%2FkWi%2FbtRGcjMUHrFNu4zhffcT3Q%3D&ctx=a%3A1%3A%7Bs%3A2%3A%22id%22%3Bi%3A14416%3B%7D&p=assets%2Fpromovieren%2Fgen-q%2Finformation-note-for-msca-fellows-and-staff-cofund.pdf
https://www.eucor-uni.org/en/doctorates/gen-q/application-information?_hash=Q2n9ZcnViZM68IGDxNiNaQzbIhHqAGgEzZCM5hjWp1M%3D&ctx=a%3A1%3A%7Bs%3A2%3A%22id%22%3Bi%3A14416%3B%7D&p=assets%2Fpromovieren%2Fgen-q%2Fdcs-contractual-obligations.pdf
mailto:gen-q@eucor-uni.org
mailto:gen-q@eucor-uni.org

